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THIS AGREEMENT made and entered into this 3rd day of March, 1997, by and between
the Cattaraugus Central School Board of Education, (hereinafter referred to as the
"Board" and the Cattaraugus Teachers Association, hereinafter referred to as the
."Association").
.---.....
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ARTICLE I - PHILOSOPHY
1.1 The Board and the Association firmly believe that the primary function of
the Board and its professional staff is to a~sure each boy and girl attending the
Cattaraugus Central School the highest level of educational opportunities
obtainable. The Board recognizes that teaching is a profession. The Board and the
Association believe that the objectives of the educational program are realized to
the highest degree when mutual understanding, cooperation and effective
communication exist between the Board and its professional staff. ~ .
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ARTICLE II - RECOGNITION
2.1 The Board has, heretofore, recognized the Cattaraugus Teachers'
Associations exclusive representative of teaching personnel and has recognized that
the organization, in fact, represents a majority of such employees. In the event of
a challenge, the Board will proceed according to the Regulations of the Public
Employees Relations Board established under Article 14 of the Civil Service Law.
The Board hereby recognizes the Association as the official negotiating agent for
all certified personnel except the administrative personnel, (Superintendent, High'
School Principal, and Elementary. Principal and Teacher Assistants)~ ~mp10yed by the
Cattaraugus Central School District. The Association shall submit to the Board, by
the first working Monday of December of each school year in which the Association's
recognition terminates, a notarized list of the active members of the Association.
The. Board will continue to recognize by appropriate resolution the Association as
the bargaining agent of the teachers so long as the Association's active membership
contains more than fifty percent (50%) of the total employees in the negotiating
unit.
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ARTICLE III -'PRINCIPLES
3.1 Professional Teaching Personnel: It is recognized that members of the
professional staff require specialized qualifications and that the success of
the educational program in the Cattaraugus Central School District depends upon the
maximumutilization of the abilities of teachers who are satisfied with the
conditions under,which their services rendered.
3.2 Right to Join or Not to Join: It is further recognized that teachers have
the right to join or not to join the Association, but membership snall be a
prerequisite for employment or continuation of employment of 'any employee. However,
a legal Agency fee, as determined by the Association, shall be paid to the
Association by each member of the bargaining unit who is not a member of the
Association in accordance with the following procedure.
A. Unless the Agency fee is paid in full to the Association by September 15th
of each school year or within fifteen (15) days of employment, the Agency fee will
be deducted for and transmitted to the Association from the employees regular
paychecks. in accordanc.e with the same deduction and transmittal procedure as dues
deduction are made for Association members.
B. The Association shall provide to the Business Manager a list of those
bargaining unit members for whomdeductions shall be made no later than October 1st
of each school year or not later than thirty (30) days from the date of employ of
such person hired after September 15th of each school year.
C. The Agency fee shall 'apply to all employees hired after July 1st, 1985, and
to all members of the Association as of October 30th, 1985, who subsequently do not
maintain membership in'the Association. .
3.3 Rights of Minorities and Individuals: The legal rights inherent in the
State School Code and in the Rulings and Regulations of the Commissioner of
Education affecting certificated personnel are in no way abridged by this Agreement.
i__
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ARTICLE IV - PROCEDURES FOR CONDUCTING NEGOTIATIONS
4.1 Negotiating Teams: The Board, or designated representatives of the Board,
will meet with representatives designated by the Association for the purpose of
discussion and reaching mutual satisfactory agreements.
4.2 Notification: On or about February 1st of the final year of.the Contract,
the Association will notify the Superintendent of Schools, in writing, of its intent
to'open negotiations for a successor Contract. A mutually acceptable meeting date
will be set within fifteen (15) working days following such notifitation. A~ or
before the fjrst meeting, the parties shall simultaneously exchange proposals.
Successive meetings shall be held as mutually agreeable.
. 4.3 Negotiation Procedures: Designated representatives of the Board shall
meet at such mutually agreed upon places and time~ with representative of the
Association for the purpose of effecting a free exchange of facts, opinions,
proposals, and counter proposals in an effort to reach mutual understanding and
agreement. Both parties agree to conduct such negotiations in good faith and to
deal openly and fairly with each other on all matters.
4.4 Exchange of Information: Both parties and/or the Superintendent of
Schools shall furnish each other, upon reasonable request, all available information
pertinent to the issue(s) under consideration.
4.5 Reaching Agreement: When agreement is reached, it shall be reduced to
writing, initialed and dated by the Chief Negotiators of both parties. When
agreement is reached on all provisions to be contained in. the Contract, it shall be
presented to the Association membership for ratification, and to the Board for
approva 1. However, it is agreed by and between the parti es tt'(ltany provi sions of
the Agreement r€'quiring legislative actic.n to pet'mit its implementation by amendment
of law (policy} or' by pr'oviding the additiona1 fund~. the:refore shall net be'come
effective until the Board (the approprlate legislative bodY~ has been given approval.
4.6 'Reproduction Of Information: . The Association shall hav~ the right to use
school equipment and supplies to reproduce information pertaining to the negotiations
or pertaining to the Employment Contract for local use only, namely, for members of
the Association, members of the Board of Education, and staff members.
'--
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ARTICLE V - LIAISON MEETINGS
5.1 On matters of mutual interest, except those pertaining to negotiations and
grievances, the President of the Teachers' Association and/or his/her designees from
the local Association shall meet with the Superintendent of Schools and/or the
Superintendent of Schools and the Board of Education, at the request of either
party, at a time or place mutually acceptable.
5.2 On matters involving the elementary building, except those pertaining to
negotiations and grievances, the President of the Teachers' Association and/or
his/her designee(s), not to exceed four (4) persons (unless mutually agreed to) from
the Association shall meet with the Elementary Principal to discuss issues involving
elementary building problems or concerns which may have an impact or relationship to
the collective bargaining issues under the Taylor Law. The time, date and place of
such. meeting shall be mutually agreed to.
I
--- --
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.ARTICLE VI - TEACHING CONDITIONS
6.1 When it is necessary for the President of the Association, or his/her
designated representative, to deal with some business which must be performed during
. school hours, they will be excused from school without loss of payor privilege upon
reasonable advanced notice to the Superintendent. A total of ten (10) working days
is authorized each school year. No more than two (2) consecutive working days in
anyone instance may be used except by agreement between the Superintendent and the
Association President. The Association will reimburse the District for the cost of
any replacement substitute, if one is obtained, for 6-10 of allotm~nt.
If the Association fails to pay the District the reimbursement required herein,
within thirty (30) days of billing such expense by the District to the Association;
then, the District may subtract such amounts from its next agency fee payment to
the Association.
6.2 All teachers shall be allowed to attend all home athletic events, other
than fund-raising events, free of charge.
6.3 The Association shall have the right to use school buildings, facilities,
and equipment for Association business only, pursuant to existing practices and
policies, provided that such use shall not interfere with the regular school
program. The Association will reimburse the District for all Association long
distance telephone calls and will pay Five Cents ($'.05) per page for all photocopies
made on District photocopy machines by the Association.
6.4 Teachfng Schedules: The hours of regular service for classroom teachers
will normally be as follows: No earlier than 8:00 a.m., and no later than
3:10 'p.m., in grades K-12. Teachers will not be assigned to cafeteria or hall duty
to accommodate breakfast program; but, will be at regular work stations as could be
assigned prior to the breakfast program. If the District believes that hours of
regular service for classroom teachers, as provided for herein, need to be modified
to accommodate curriculum demands, the Association agrees to negotiate upon written
notice from the District. .
6,.5 Teachers who wish to leave the .bui1ding. during the day or to leave early.
must receive permission from the Building. Principal. In the absence of the Building
Principal, the teacher shall receive permission from the teacher designated by the
Building Principal. Teachers are allowed to leave the building during their lunch
period w~thout seeking permission as long as they return to school on time and as
long as they notify the Office where they are going.
6.6 There may be one (1) .bui1ding faculty meeting per month and one (1)
District faculty meeting per month. Meetings may be more often, if absolutely
necessary, and will be cancelled if other communication will .suffice. Meetings will
end no later than 4:30 p.m. Meetings will be held other than the first Monday of
each month. All teachers are to be in attendance at faculty meetings unless excused
by the appropriate Administrator.
---
6.7 Each teacher shall be entitled to at least a thirty (30) minute, duty-free
lunch period. .
6.8 All t7achers covered by this agreement shall be engaged on a school year
6
basis. The school year, September through June, shall not exceed one hundred
eighty-five (185) days with summer recess and other recesses considered paid
vacations. On the one hundred eighty-five (185).days, one hundred eighty (180) days
shall be for student instr~ction and/or District conference days, with the remaining
five (5) days being schedul~d and used for emergency school closings if needed. In
any case, teachers shall work the number of days required for full s~ate aid purposes
for any given fiscal year.
6.8 - A ~ In addition to the above mentioned days, one (1) a8ditional day for
In Service may be added to the calendar as long as that day is scheduled after Labor
Day and before Memorial Day. This provision will begin with the 1997-98 school year.
6.9 New personnel may be required to attend orientation sessions.
6.10 All teachers shall complete final duties of the school year in June as
defined in a checklist by the Administrator. Two (2) one-half (1/2) days during
Regents' exam week and one (1) one-half (1/2) day during the Thursday or Friday of
the second to the last week of the school year .shall be provided to elementary
teachers so that they can perform these duties without student supervision. The
scheduling of such half. days. shall conform to the most recent Regulations of the
State Education Department.
6.11 Prior to entering into a subcontracting arrangement for teaching services
with a private agency, the Board will.. consult the Association.
6~12 Teaching positions will be filled only with certified teachers.
6.13 Every reasonable effort will be made to hire certified substitutes for
teaching positions.
6.14 Children of.Cattaraugus teachers will be permitted to attend the District's
schools and tuition charges will be waived by the District.
. 7
~ARTICLE VII - TEACHER LOAD AND ASSIGNMENTS
7.1 Every effort shall be made to equalize the teaching load in the
Junior-Senior High school. Study hall and extra assignments will be given to those
teachers with the fewest teaching periods.
7.2 Prior to the end of the school year,' assignments for the next year will be
posted. If a change in assignment is necessary after the posting of same, then in
such event, the affected teacher shall be notified' of the change as soon .as
reasonably possible. A master schedule for each school shall be posted on the
teachers' bulletin board or shall otherwise be made available for all teachers.
7.3 Every teacher, both elementary and secondary, will be provided with at
least one (1) free forty (40) minute preparation period per day, in addition to the
mandated thirty (30) minute lunch.
7.4 Parties agree that class size will be maintained at a reasonable and
equitable level.
. 7.5 When lacking volunteers for extracurricular assignments, the'
Superintendent or High School Principal will develop a list rotating the
responsibilities among all teachers.
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ARTICLE VIII - TEACHER EVALUATION
8.1 The evaluation of all teachers is the responsibility of the Superintendent
of Schools, the Elementary Principal, Assistant Superintendent, Assistant Principal,
and District Director of Curriculum and Instructional Improvement, (provided they
hold Administrative Certification), as agents of the Board. The development and
review of an appropriate and fair instrument and procedure for evaluation shall be
held by a committee"of five (5) teachers selected by "the President of the Cattaraugus
Teachers Association and at least two (2) administrative representatives.
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8.1.B PROFESSIONAL EVALUATION- TEACHER SUPERVISION - NON-TENURED TEACHERS:
1. A. Teachers in the first and second year shall be given sixty (60) days
notice in the event that. there. is to be a recommendation for dismissal.
B. Teachers in their third year of probationary status shall be given
ninety (90) days notice of their tenure status.
C. The above statement shall not be construed as modifying existing law
with respect to the rights of probationary teachers or the powers and duties of the
Board of Education with respect to the discontinuance of services~of teachers or
appointments to tenure of teachers.
2. The evaluator shall observe the teacher working with different classes
and/or different subjects.
3. No Teacher shall be evaluated more than once per day.
4. The preliminary observation form shall include information about shared
rooms, roving teachers, and non-applicable items. The Administrator and teacher
shall mutually agree on non-applicable items. Example: Roving teacher.
5. No total evaluation shall be made while teachers are giving tests.
6. A review committee shall be established to monitor the evaluation procedure.
The committee shall consist of teachers and administrators.
7. All professional supportive personnel need a special evaluation tool.
Example: Librarian, Guidance, Nurse, 'Speech, Audio-Visual Coordinator, etc.
8. This is not the sole criteria for dismissal or retention of a teacher.
TENURED TEACHERS
All of the aforementioned and .following procedures shall be utilized for tenured
teachers, except that: After the first planned observation the administration may
make unannounced classroom visits for the'purpose of evaluation.
A. All tenured teachers shall be evaluated no less than one (1) time each year.
B. The evaluation development committee will monitor, review, and, if
necessary, make changes in the evaluation procedure as it affects tenured teachers.
PROFESSIONAL EVALUATION - TEACHER SUPERVISION - NON-TENUREDTEACHERS:
I. Purpose.
The purpose of the evaluation is to further the improvement of instruction and
to determine the performance of the employee.
II. Observation Procedure - Non-TenuredTeachers.
Step I. Each year, each teacher shall complete the preliminary observation form
by October 1st.
1G
Step II Teachers will be asked by the Administrator to determine whether or not
a pre-observation conference will be held prior to the first observation of the
school year. Teachers shall bring to the conference their plan book and grade book.
Step III In the Junior-Senior High School, two (2) or more observations are to
be completed each school year by the Building Administrator and one (1) observation
by the Superintendent.
In. the Elementary School, three (3) observations are to be completed by the
Building Administrator. The Superintendent may perform any or all~of the above
described evaluations at his/her discretion. In the Elementary School, a teacher
shall have the right to request that the Superintendent conduct the third evaluation.
For all evaluations, the first evaluation will be at a mutually agreed upon
time. There shall be at least one (1) evaluation prior to Thanksgiving. The
administration may also make unannounced visits f
~
evaluation after the first
planned observation. . .y::
. thirty ~
The length of the evaluation shall be (~~) to sixty (60) minutes, at the
discretion of the evaluator.
Step IV Each observation shall be followed by a written report and a conference
by the teacher and observer. This conference will take place within two (2) school
days, (except in extenuating circumstances). .
If a scheduled observation is not to take place, the teacher will be notified.
During the post-conference, the observer shall point out the strengths and
weaknesses observed and offer suggestions on ~ow areas needing improvement may be so
improved.
A mutually agreed upon time schedule shall be implemented to develop corrective
measures. The Administrator will meet with the person about the suggestions with
follow-ups to check on such improvement prior to the next formal evaluation.
Both teacher and administrator shall have a signed copy of:
1. Suggested corrective measures
2. Time Schedule
3. Administrative comments on such corrections during follow-up visits.
Step V. The teacher and the administrator will both sign each copy one (1) for.
the administrator and one (1) for the teacher. The teacher's signature is not meant .---
to denote approval or disapproval of the Evaluation Report, but merely acknowledges
that you have seen and reviewed the materials contained therein. Teacher rebuttal -
encouraged to write comments.
Step VI. The signed original shall be turned into the Office of the
Superintendent of Schools within one (1) week after the evaluation post conference
and be placed in the teacher's personnel folder.
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8.2 Although the substance of a teacher evaluation is not subject to the
Grievance procedure, a teacher may have his/her evaluation reviewed at a meeting
with the. Superintendent of Schools, the Building Principal, and/or the District
Superintendent of Schools, who rated him/her. If the teacher requests, he/she may
have a teacher representative, designated by the. Association, accompany him/her at
such a meeting.
8.3 Each teacher shall have the right, upon his/her request to review the
contents of his/her personnel file, except confidential reference information used
for the purpose of obtaining employment or promotion. Each teacher has the right to
have included in his/her personnel file his/her letter an.swer.ing an adverse
evaluation. A representative of the Association may, at the teacher's request,
accompany the teacher in such a review. No material that is demonstrably in
accurate shall be placed in a teacher's personnel file. If a teacher is going to
indicate that any document is demonstrably inaccurate, the teacher must request the
removal of the document in writing to the Superintendent within 'seven (7) working
days from the time that the teacher executes the document indicating awareness that
it is going into the personnel file. At the time of providing such written
request, the teacher must itemize the factual bases upon which the teacher claims
that the document is demonstrably inaccurate. This provision shall apply only to
items going into the personnel file after the date of this Agreement. This section
shall not apply to evaluations.
8.4 All monitoring or observing of the work or performance of a teacher shall
be conducted openly and with full knowledge of the teacher. All teachers who are to
be observed shall be presented with a rating sheet prior to the time of evaluation
so that they can- become familiar with the areas in which they will be evaluated.
8.5 Teacher participation in extracurricular activities or nonparticipation in
such activities sh~ll not be a valid consideration for evaluating teacher classroom
performance.
8.6 Teachers shall receive instructions and directions only from the
supervisory personnel.
8.7 This C'ontract shall not be interpreted or. app1i ed to depri ve' teachers of
- professional advantages heretofore enjoyed unless expressly stated herein.
'__ I
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ARTICLE IX - PROMOTIONS
9.1 Teachers who are interested in a change of regular teaching assignments or
an extracurricular activity assignment, may make application to the administration
stating their area 'of interest, and request that such application be kept on file
and given consideration of any future assignments.
9.2 Whenever vacancies occur, they will be posted on staff bulletin boards
and/or placed on faculty room bulletin boards. Eight (8) working days will be
allowed for all personnel to apply for the vacant position measured from the day of
posting. If no application is received from unit members wi.thin the designated
eight (8) working day period, then the District shall be free to hire as the
administration determines. If a vacancy is posted during the summer recess months,
a copy of the notice will be sent to the Association President and put in the
Association President's mailbox.
)
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ARTICLE X - LEAVES
10.1 For Personal Illness: For personnel employed on a ten (10) month
schedule, fourteen (14) days per year, with full pay, shall be provided. The total
unused portion of the annual sick days I allowance shall be permitted to accumulate to
two hundred (200) days. If the full years work is not completed, sick pay will be
prorated and adjusted on the final check. Days of sick time allowance granted shall
be credited as days of service for increment purposes.
10.2 For Illness In the Immediate Family: Each year, five (5) days may be
used for sickness in the immediate family to be deducted from the teacher1s accrued
sick leave. For the purpose of this paragraph 10.2, the term immediate family shall
mean spouse, child, parent, or parents of a spouse, or member of the household.
10.3 Condolence Leave:
A. Each year, four (4) day for t~e first death in the immediate .family, three(3) days for a second death in the immediate family with the right to one (1)
additional day for the second death in the immediate family to be taken from sick
day accumulation and for all other deaths in the immediate family a maximumof four
(4) days to be taken from sick day accumulation, may be used for death .in the'
immediate' family, not to be deducted from the accrued sick leave except as provided
for herein for deaths after the first death in one (I) year in the immediate family.
,
'
B. Immediate family for purposes of these regulations shall include only
mother, father, husband, wife, brother, sister, children, and mother or father of
spouse and grandparents. '
C. In addition the condolence leave for the immediate family, one (I) day of
personal or sick leave (at the teacher1s option) may be utilized for a death outside
of the family. The restrictions in the last paragraph of paragraph C of section 10.6
do not apply for this one (I) day.
10.4 All teachers shall be notified of the cumulative sick time within the
first month of school.
10.5.1 Bonus Pay: (In most cases, this provision is connected with years of
service and unused sick leave).
The Board of Education will, in consideration of faithful service and excellent
attendance, grant a salary increase during a teacher1s final year of service prior
to retirement.
Conditions and Provisions:
A. Retirement under New York state Teachers' Retirement System requirements.
B. No less than fifteen (15) years of service in local School District.
C.' Full payment shall be made on the last payday prior to retirement.
D. Teachers must submit a written resignation by April 1st of the year prior
to last year of service.
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E. Salary increase shall be based upon the following formula:
In addition to his/her regular salary, such teacher shall be paid a sum equal
to his/her current .salary, day rate, (1/200th of teacher's salary), multiplied by
one-half (1/2) of his/her total days of unused sick leave. Unused sick leave shall
mean those days accumulated prior to the date of retirement. Any sick leave used
during the final year shall be subtracted from this total, and the salary increase
prorated on the remaining sick leave accumulation.
F. In case of extenuating circumstances, the Board, at its discretion, may
declare void "0" of Conditions and Provisions.
G. Anyone who is eligible to receive full benefits, i.e., who meets the
minimumage and minimumservice requirem~nts to receive twenty (20) year retirement
benefits from the NewYork State Teachers' Retirement System and who has fifteen(15) years or more of service in the District and who gives notice of retirement
within ninety (90) days of first reaching eligibility for benefits from the NewYork
State Teachers' Retirement System gives said notice of retirement to the District
and actually retires as soon as reasonable possible after giving said notice, shall
be eligible to receive fifty percent (50%) of Step 1 of the "BAliSalary Schedule
toward health insurance coverage as provided for in this Agreement. The District
shall provide a maximumof three (3) such retirement benefits each fiscal year to be
provided to the first three (3) teachers giving notice each year. In the event the
retiring teacher shall die before the credit is fully paid, then the credit shall
continue to pay insurance costs for a surviving spouse and/or dependent children, if
any, and, in the event there is no surviving spouse and/or dependent children, the
.
benefit shall lapse. .
. 10.5.2 A Two Hundred Fifty DO.llar ($250.00) Savings Bond shall be awarded to
each bargaining unit member who uti.lizes no sick leave days during the school year.
10.6 Authorized Absences for Special Conditions:
A. Official Business: Leave with pay may be granted by the Super.intendent of
Schools for the purpose of attending. official School business.
B. Jury Duty: . In a court of record, jury duty shall be granted with pay
consisting of 1/200th of contract salary per day, less the jury compensation,
excluding mileage. Jury duty shall not be deducted from accumulated sick time
allowance or personal leave. Legal proceedings for which a teacher is under
subpoena will be granted the same consideration as jury duty.
As soon as a teacher is notified of the requirement for jury duty, the teacher
shall inform the administration of the receipt of the notice to serve and the date
when the teacher is to appear for jury duty. Upon written request by the
administration to the teacher, the teacher when he/she reports for jury duty, will
express to the court, at the appropriate time to provided to express objections for
service, the desire of the administration for the teacher to be excused from jury
duty due to school responsibilities as set forth in the written request by the
administration to the teacher.
c. Personal Leave: Four (4) days will be allowed per year for personal
business. In each instance the teacher must state in general terms the reason for
th~ pel30nal teacher must 5t~te-iR §cneral terms thc reason for the personal business
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day only to the building principal or Superintendent of Schools and secure his/her
permission. These days are not to be deducted from sick leave. To facilitate the
securing of substitute teachers, unit members, except in emergencies, will give at
least two working days' notice prior to the day requested. Unused personal days will
be added to sick leave for the next school year.
Whenpersonal business will not occupy the entire school day, teachers are
encouraged to arrange partial leave with the building administrator.
Any day of the school year can be requested for personal busi~ess reasons except
for the first and last day of the school year and days immediately preceding and
following the legally prescribed holidays, vacation periods, conference days, or any
first day of hunting and/or fishing season unless the Superintendent of Schools
agrees otherwise.
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D. Unpaid Leave of Absence: The District will. grant an unpaid leave of
absence for purposes of study or personal reasons to any teacher with five (5) or
more years of service to the District. Such leave shall not be for less than ten(10) working days and shall not exceed one (1) year in duration. No teacher ~hall
be entitled to such unpaid leave of absence if one has ~een granted to him/her
within the past three (3) years. No more than three (3) teachers may be on such
unpaid leave of absence at any given time with the requests for sa'id unpaid leave of
absence to be awarded within the three (3) year limit based on continuous seniority
with the District. While on such leave, a teacher may opt to continue in the
District's insurance programs at his/her own expense. While on such leave of
absence, the teacher shall accrue no seniority rights, but shall be restored to all
such rights upon return from the unpaid leave of absence as a teacher held prior to
the commencementof the leave. The District may, in its discretion, grant such
other unpaid leaves of absence not provided for herein'as i~ may deem appropriate.
No unpaid leave of absence provided for herein must be granted to an employee for
seeking employment with another school district or for vacation purposes.
10.7 Sabbatical Leave: The District shall provide sabbatical leave in
accordance with the following regulations:
A. No more than two (2) teachers shall be on sabbatical leave at any time
during a particular school year.
B. Applications for sabbatical leave shall be submitted to the
Superintendent by March 15th prior to the beginning of the' school year for which the
leave is sought.
C. To be eligible for a sabbatical leave, a teacher must have completed at
least seven (7) years of service in the District from the last date of hire. Seven(7) additional years of service in the District must elapse between the sabbatical
leaves for any individual teacher. If more than two (2) applications are submitted
for any year, the sabbatical leave shall be granted to the teacher with the highest
seniority of service in the District.
D. Teachers on a full year sabbatical leave will be paid one-half (1/2)
their annual salary. Teachers on a half year sabbatical leave will be 'paid their
full annual salary.
E. Sabbatical leaves shall be granted for the purposes of full-time study
at an accredited institution of high learning. The teacher, as soon as possible
after registration each semester, shall have forwarded by the institution to the
Superintendent a statement listing the courses to be pursued, the number of semester
hours credited for each and the number of semester hours required for full-time
attendance for each semester. Upon completion of study, the teacher agrees to
furnish the Superintendent with an official transcript showing the credits earned or
the courses pursued. Sabbatical leaves may not be used to gain permanent
certification. Upon completion of study, the teacher agrees to furnish the
Superintendent with an official transcript showing the credits earned or the courses
pursued.
F. If a teacher does not teach in the Cattaraugus Central School District
for at least two (2) years immediately following the sabbatical leave, the amount of
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salary received plus a share of fringe benefits' received by the teacher during the
leave shall be returned to the Cattaraugus Central School by the teacher. This
provision shall not be applicable if the teacher's position was abolished by
unilateral action of the District.
10.8 Sick Leave Bank: The Sick Leave Bank shall be administered and utilized
in accordance with the following procedure:
A. Each employee in the bargaining unit who has accumulated thirty-five
(35) days of sick leave is eligible to voluntarily become a member of the Bank
provided he/she does so within thirty (30) days of the execution of this A9reement,
or, within thirty (30) days after he/she first accumulates thirty-five (35) days of
sick leave.
B. Each member of the Bank will contribute up to a maximumof two (2) sick
days per year to maintain membership in the Bank. Sick days contributed will be
deducted from each members' accumulated sick leave.
C. The maximumnumber of usable days from the 'Bank may not exceed two
hundred ten (210) days in any school year. By September of each school year, each
member of the Bank will be notified by the Association of the number of days he/she
must contribute to maintain membership for that year. These days will be multiples
of one-half (1/2) days. For ease of accounting, thirty (30) days beyond the two
hundred ten (210) day usability level per year may be on deposit. However, these
days cannot be utilized once the two hundred ten (210) usable day level is reached.
It will be the responsibility of the Association to explain. the workings of the Sick
Leave Bank to the employees and to determine from which employees who have
voluntarily entered the Bank what contributions must be made.
D. If an employee in the unit fails to become a member at the first
opportunity outlined above or withdraws from the Bank, that employee shall not be
eligible to join or rejoin until two (2) years from the date he/she failed to join
or withdraw. Notice of withdrawal by the teacher for any year shall be given to the
Association President by September 10th of any school year.
. E. A list of members of the Bank shall be compiled and posted at the
inception of the Bank and annually thereafter by the Association after double
checking its records with the District Clerk, with posting to take place no later
than October 15th of each school year and a'copy provided to the Business office.
F. The maximum number of days which a member may draw from the Bank in
each school year shall be one hundred fifty (150') days, provided there is a Bank
balance of usable days to allow this. In no event shall any member receive from the .---
Bank more than one hundred eighty (180) days over the three (3) year period.
G. A member of the Bank will be granted the use of sick days on the
condition that the member has exhausted all of his/her current and accumulated sick
days and that sick days are to be used for personal illness and that such illness
must have continued for at least fifteen (15) school days after the employee"s own
sick days have been exhausted. 'This latter provision will be reduced by one (1)
school day for each five (5) days of accumulated sick leave as of September 1st of
the current school year. Claims for the use of the bank are to be presented to the
District by the Association and, if more than one (1) claim is made and there is not
an available number of usable sick days on deposit to cover these claims, it is the
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responsibility of the Association to determine which claim or claims should be
honored up to the limit of the usable number of sick days. A claim must be
accompanied by a physician's statement at the time the claim is submitted.
~
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ARTICLE XI - HEALTH INSURANCE
11.1 The District will provide, at no cost to the employee, whether they are
enrolled under an individual or family plan, health insurance coverage and benefits
at, or greater than, the levels set forth in the Allegany/Cattaraugus Schools
Medical Plan and "Major Medical", with "Managed Care", (hereinafter Plan) with
Fifty ($50.00) Dollar single and One Hundred ($100.00) Dollar .family deductible, a
$10.00 - $4.00 Co-Pay Drug Prescription Rider, with Contraceptives, in effect on July
1, 1993. If, and when, a mail order prescription addition is added as a benefit to
the Plan, it shall be included as an addition to the Drug Rider. qn addition, the
District will self-fund all prescribed Smokers Cessation Patches. The District will
purchase, as free-standing plan, the Vision Program, as previously provided through
Blue Cross-Blue Shield.
11.2 Any changes or modifications in the Plan which are, in the judgment of
the Association, a diminishment in Plan benefits or coverage in effect on or
subsequent to July 1, 1993, will be negotiated with, and agreed to the Association
by the District prior to their becoming effective. Any such diminishments in Plan
benefits or coverage shall be the responsibility of the District, and bargaining
unit members shall be held save harmless against any such diminishments until
agreement on the changes or modifications has been negotiated by, and agreed to, by
the District and the Association.
11.3 The medical records of each participant member (and covered dependent)
are absolutely confidential, and, as such, will not be released to any person(s)
without the express written consent of the individual employee or dependent.
11.4 The District shall provide, at no cost to the employee, single or family
coverage under the GHI Dental Plan that would include the Plus Plan, with preventive
and diagnostic, full basic, one hundred (100%) percent prosthetics allowance
schedule and orthodontia for dependent children to age nineteen (19).
11.5 Any teacher who is on an unpaid leave, as provided by this Agreement,
shall be permitted to continue his/her medical insurance coverage under the
District's plan(s) by reimbursing the District for the premium costs incurred by the
District. The District shall discontinue any coverage. if a teacher shall fail to
pay the premium to the District thirty (30) days prior to the due date.
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ARTICLE XII - PROTECTION OF TEACHERS
12.1 The Board hereby assures teachers that it shall put its full support
behind the procedures and policies hereinafter recommended and adopted by the Board
in matters of discipline. . The Board and Association recognize a mutual
responsibility for the enforcement of such policies.
12.2 Any complaint(s) by parents or a student that are directed toward a
teacher which become a matter of record shall be promptly called to the teacher's
attention within three (3) workdays after the date. of receipt. ~
12.3 Any oral or written derogatory or critical accusation concerning a member
of the bargaining unit conveyed to the administration or member of the School Board
will be relayed to the teacher or teachers within two (2) working days. The accused
individual shall have the opportunity to respond to such criticism orally within two
(2) working days. The administration will notify the accused individual promptly in
writing i.fsuch criticisms subsequently are to be placed in the teacher's file. The
accused individual shall then have the right of written rebuttal after the criticism
is placed in the individual's file.
12.4 The Board and the Administration will make an effort to notify teachers
whose appointments will not be continued in the following school year prior to
April 1st, assuming the certainty of such dismissal is established.
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ARTICLE XIII - GRIEVANCE PROCEDURE
13.1 Purpose: The purpose of this procedure is to provide a means for prompt
equitable solutions of differences at the lowest possible administrative level.
13.2 Definitions:
A. Aggrieved Party shall mean any employee or group of employees claiming
a violation, misinterpretation or misapplication of the terms of this Agreement.
The Association shall be deemed an aggrieved party in those instances where there is
an alleged violation, misinterpretation, or misapplication of the Agreement and the
grievance is not brought forward by an employee or a group of employees.
B. Grievance shall mean any claim brought by an employee, a group of
employees or the Assbciation of a violation, , misinterpretation, or misapplication
of the terms of this Agreement. No grievance will be entertained as described
below', and such grievance will be deemed waived, unless appropriate procedures are
begun at the informal stage within twenty'(20) days after the aggrieved party knew
of should have known of the act or condition on which the grievance is based.
C. Chief Executive Officer is the Superintendent of Schools of the School
District.
D. Days during the school year shall mean any days that teachers are
normally required to report to work. During the summer recess, days shall mean
weekdays, exclusive of Saturdays, Sundays and Holidays.
13.3 General Matters:
A. The Association by and through its designated representative(s) shall
. be the sole and exclusive representative of aggrieved parties in processing
grievances arising under this Agreement.
B. The Chief Executive Officer's office shall be responsible for
accumulating and maintaining an Official Griev~nce Record, which shall consist of
the written grievance and the written decision at all Steps. The .Official 'Grievance
Record will be kept at District expense and shall be made available, upon reasonable
request to the Chief Executive Officer's office, for inspection and/or copying by
the aggrieved party or the Association, but shall not be deemed a public record.
Transcripts of any proceedings will be at initiating party's expense.
C. No interference, coercion, restraint, discrimination, or reprisal of
any kind will be taken by the District, or by the Association, against an aggrieved
party, any other participant in the grievance procedure, or any other person because
of any grievance.
D. If a grievance is not filed or appealed within the required times as
required herein, it shall be deemed waived.
E. Time limits may be waived by the parties, 'in writing, in order to
facilitate and expedite and resolution of any grievance.
F. More than one (1) grievance may be submitted in a single Arbitration if
the parties expressly agree to do so in writing.
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G. The Decisions on all grievances shall be in writing and shall set forth
the reasoning and rationale for such decisions.
H. Grievances may be filed directly at Stage 2 if they arise from a higher
level of authority than those of the informal stage of this procedure. If the Chief
Executive Officer is without authority' to process at Stage 2, the grievance will be
forwarded directly to Stage 3.
I. All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the
participants.
13.4 Stage 1: Informal Stage: The aggrieved party(ies) shall present the
grievance to the appropriate Building Administrator, who shall discuss the grievance
with the aggrieved party(ies). The discussion and decision on grievances at the
informal stage shall be accomplished within ten (10) school days of the initial
presentation. At the conclusion of the discussion above referred to between the
aggrieved party(ies) and the Building Administrator, both the aggrieved party(ies)
and the Building Administrator shall execute on an agreed form that a grievance has
been presented at the first stage of the grievance procedure generally indicating
the subject of the grievance and both parties will then sign the documents
indicating the day of presentation and the day of conclusion of the discussion at
the informal stage.' .
13.5 Stage 2: Chief Executive Officer: If the grievance is not resolved at
the informal stage, it shall be reduced to writing and filed with the Chief
Executive Officer within ten (10) school days. 'The Chief Executive Officer shall
meet with the aggrieved party(ies) and/or an Association representative, and shall
render a decision within fifteen (15). school days.
13.6 Stage 3: Board of Education: If the decision at Stage 2 is to be
appealed, notice shall be filed with the Clerk of the Board within ten (10) school
days. The Board shall meet with the aggrieved party(ies) and/or an Association
representative, and shall render a decision. within twenty.(20) s.chool days.
13.7 Stage 4: Arbitration:
1. If the aggrieved party(ies) is/are not satisfied with the written
decision at Stage 3, the Association may submit the grievance to arbitration, under
the Voluntary Labor Arbitration Rules of the American Arbitration Association,
withln twenty (20) school days..
2. The decision of the arbitrator shall be final and binding upon all
parties in the dispute and will be adhered to and implemented upon its receipt or as
ordered by the arbitrator.
3. The arbitrator shall be without power or authority to make or render
any decision other than interpreting and applying the terms of this Agreement.
4. The arbitrator's fees will be shared equally by the District and the
Association.
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ARTICLE XIV - GENERAL EMPLOYMENT PROVISIONS
Faculty Payroll Procedure:
14.1 The salary will be divided into twenty-one (21) or twenty-six (26) equal
parts with the odd cents from each part added to the first payment, making it
slightly larger than the regular amount, but resulting in a round figure for the
gross amount of each check.
14.2 Teachers .will receive the first check on the second Fri~ay following the
first day of school and thereafter nineteen (19) regular checks at two (2) week
intervals (every other Friday). The 21st check or the balloon check, which is equal
to the remaining balance of the year's salary due to the teacher, will be paid when
the school year's teaching responsibilities have been completed.
14.3 NYSUT Benefit Trust: The District shall check-off and remit payments to
the NYSUT Benefit Trust upon submission of a signed authorization to the payroll
office for anyone within the bargaining unit. Such signed authorization may be
discontinued at the end of its term upon written notice by the employee to the
District. The District shall remit to the NYSUT Benefit Trust the payments deducted
and shall furnish the Plan and the bargaining unit with a list of all employees from
whose salary such deductions have been made.
14.4 VOTE/COPEDeductions:
1. The District will deduct from the bargaining unit member's regular paycheck
such VOTE/COPEcontributions that may be authorized by the bargaining unit member.
These contributions shall be deducted provided the Business Manager is authorized at
least twenty (20) days prior to the third (3rd) paycheck of the year.
2. The authorization card used for VOTE/COPE deduction shall be the one
designated by and supplied by the Association.
.
14.5 Employee Assistance Program: The District shall offer, at no cost to unit
members, .an employee assistance program through the Employee Services, Inc., to be
implemented as soon as reasonably possible following the execution of this Agreement.
14.6 Flexible Benefits Plan: The District will establish a Flexible Benefits
Plan for unit members, to be administered by P & A Administrators. The District will
pay all start up and.yearly administrative fees. Plan participants will pay all
monthly fees. Any money left over at the end of the year will be applied to pay
administrative costs. The plan shall include unreimbursed medical, dependent care,
qualified insurance premiums, health benefits cash option and retirement health
benefits protection. The Plan will begin on October 1, 1997, with participant
selection conducted each September, prior to the Plan year.
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ARTICLE XV - SUBSTITUTE TEACHERS
15.1 Substitute teachers will be provided for all teacher absences except in
extreme emergencies.
15.2 Every reasonable effort will be made to provide certified or qualified
substitutes.
15.3 Teachers may recommend their choice of certified or qualified substitute
to the Building Principal. ~
15.4 Teachers will not be required, except in extreme emergencies, to fill in
for an absent teacher.
15.5 Teachers will normally notify the Building Principal, or his/her
designee, by 6:30 A.M. of the day the teachers are to be absent.
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ARTICLE XVI - GUIDANCE POSITION
16.1 A Guidance Counselor is to work the same number of days as other teachers
in the District. Additional days shall be compensated at 1/184th of a Guidance
Counselor's annual salary. Summer employment to be compensated at the rate of
1/184th of the annual salary of a Guidance Counselor for each day worked.
-.
----
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ARTICLE XVII - DISTANCE LEARNING
17.1 With the understanding that technology can and should enhance the quality
and relevance of educational programs while ensuring effective use of our resources,
the Association will support the use of technology in the delivery of instruction,
and this would include the use of distance learning. It is further understood that
distance learning will not be"used for the purpose of staff reductions. The
development and implementation of new technology programs which support teaching and
learning will include effective teacher involvement. It is agreed that for the
duration of this agreement, either party may reopen this section of the contract for
further negotiations. The request shall be made in writing by either the Association
President or by the Superintendent of Schools.
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ARTICLE XVIII - DURATION OF CONTRACT
18.1 All provisions of this agreement, unless specified to the contrary, shall
become effective July 1st, 1996 and shall remain in full force and effect until
June 30, 1999.
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OTHER 1996-97 1997-98 1998-99
Elementary/Junior High Band Pai din Paid in Paid in
accordance accordance accordance
with Boys' wi th Boys' with Boys'
Jr. High Jr. High Jr. High
Basketball Basketba 11 Basketball
on the on the on the
Coaching Coach; ng-:- Coaching
Sa1a ry Sa1a ry Sa 1a ry
Schedule Schedule Schedule
Vocal and Chorus Paid in Paid in Paid in
accordance accordance accordance
with Boys' with Boys' wi th Boys'
Jr. High Jr. High Jr. High
Basketball Basketba 11 Basketball
on the on the on the
Coaching Coaching Coaching
Sa1a ry Sa1a ry Sa1a ry
Schedule Schedule Schedule
Fair Coordinator Paid at Paid at Paid at
summer summer summer
school school school
rate up rate up rate up
to $319 to $329 to $339
per year per year per year
Future Homemakers of America Paid in Paid in Paid in
accordance accordance accordance
with Step 3 with Step 3 with Step
of the of the of the
Intramural Intramural Intramural
schedule schedule schedule
found found found
in the in the in the
coaching coaching coaching
schedule schedule schedule
No person shall hold more than two (2) extracurricular appointments.
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Remuneration for extracurricular assignments shall be as follows:
CLASS ADVISORSHIPS 1996-97 1997-98 1998-99
Senior (2) $653 $673 $673
Junior $653 $673 '. $673
Sophomore $359 $370 $370
Freshmen $287 $287 $287
Eighth Grade - one only (appointed) $239 $246 $246
Seventh Grade - one only (appointed) $239 $246 $246
CATTARAUGUS CENTRAL SCHOOL
EXTRACURRICULAR SALARY SCHEDULE
7/01/96 ~ 6/30/99
(Senior Advisor may accompany class on trip)
OTHER
Senior Play
Newspaper
Student Council
Yearbook
National Honor Society
Chaperone Bus Trips
Chaperone Dances
Chaperone - Athletic Events
Ticket Seller
Timer - Athletic Events
Magazine Drive
Debate
Language Club
Elementary Safety Patrol
Elementary Student Council
Elementary Yearbook
Elementary Art Club
Elementary Newspaper
FYEC
It's Academic
Ski Club (2)
Yorker
Ecology Club
Senior High Band
$789
$575
$575
$1,136
$287
$ 44
$ 60
$ 44
$ 60
$ 49
$227
$575
$239
$239
$239
$120
$120
$120
$272
$272
$150
$250
$250
Paid in
accordance
with the
Coaching
Sa1a ry
Schedule for
J.V.
Football
30
$813
$592
$592
$1,170
$296
$ 44
$ 60
$ 44
$ 60
$ 50
$234
$575
$239
$246
$246
$124
$124
$124
$280
$280
$155
$258
$258
Paid in
accordance
with the
Coaching
Sa1a ry
Schedule for
J.V.
Football
$813
$592
$592
$1,170
$296
$ 44
$ 60
$ 44
$ 60
$ 50
$234
$575
$239
'$246
$246
$124.
$124
$124
$280
$280
$155
$258
$258
Pai din
accordance
with the
Coaching
Sa1a ry
Schedule
for J.V.
Football
MISCELLANEOUS COMPENSATION
A. Teachers who are require'd to travel between both buildings of the
Cattaraugus Central School District in the performance of their regular teaching
duties, and when using their own vehicles for such travel will be reimbursed at the
State rate. Whentravel outside the' Cattaraugus Central School District is required
of a teacher on official school business' and when a school vehicle is not available,
the teacher, on prior approval of the Superintendent of Schools, will be reimbursed
for the use of his/her own vehicle at the State rate.
B. Summer school instruction and curriculum development work shall be
compensated at the rate of Twenty-two Dollars and fifty-four cents $22.54) per hour
for the school year 1996-97 and Twenty-three dollars and Twenty-two cents ($23.22)
per hour for the school years 1997-98 and 1998-99. All such work shall be voluntary
on the part of the teacher.
C. In-Service Training:
1. The Superintendent shall send a d~scription of each. in-service training
program to the Association President. The description shall set forth the
Superintendent's estimate of any hours of required work generated beyond the
teacher's normal workday.
2. The Association President shall have ten (10) school days to revfew the
estimate.
3. The Superintendent shall meet and consult with the Association President
regarding the work estimate and attempt to agree on the hours needed to reasonably
meet the program requirements outside of the normal teacher work hour.
4. After such consultation, the Superintendent will designate a reasonable
number of hours of outside hours for each program.
5. All in-service training work performed outside of the normal .work hours
shall be. compensated at the rate of one (1) graduate hour for each ten (10) clock
hours. of such in-service work. The graduate credit conversion shall become
effective upon the completion of each ten (10) hours and shall continue as part of
the annual graduate payment each year.
6. The Superintendent will meet prior to the start of the school year with the
Association President or his/her designee and Coordinator of Special Projects to
cQnfer on the content of in-service training program for the upcoming school year.
e.....
D. Teachers performing a full year extracurricular duty or duties will be paid
fifty percent (50%) on the Friday before the closest pay period to January 15th and
fifty percent (50%) on the Friday before the final pay period of the year. All
other teachers performing extracurricular duties and coaching duties shall be paid
on the Friday before the pay period ending closest to October 15th, November 30th,
January 15th, March 15th, May 15th, and the last pay period for the year.
E. In addition to retaining the same compensation in teaching time, stipends
shall be paid for the 'following activities:
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Name of Position
Extracurricular Director $3,907
Reading Coordinator $3,795 °in 1996-97, increased by 3% in
the second year
Dean of Students $5,465 in 1996-97 increased by 3% in the
second year ~
F. Miscellaneous Compensation: The supervision of the High School detention
period will be compensated at the rate of Ten Dollars ($10.00) per hour for the
duration of the agreement.
i......
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CATTARAUGUS CENTRAL SCHOOL
COACHING SALARY SCHEDULE
1996-1997
Years Service
1. 2 3 4 5 6 7 10
Vars ity Footba 11 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
JV Football 7.0 7.5 8.0 8.5 9.0 9.-5 10.0 11.0
AST Football 6.5
"
7.0 7.5 8.0 8.5 9.0 9.5 10.5
MOD Football 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Varsity Soccer 8.0 8.5 9.0 9.5 10.0 10.5 11.0 12.0
J.V. Soccer 5.6 6.1 6.6 7.1 7.6 8.1 8.6 9.6
MOD Soccer 4".8 5.3 5.8 6.3 6.8 7.3 7.8 . 8.8
Varsity Volleyball 8.0 8.5 9.0 9.5 10.0 10.5 11.0 12.0
J.V. Volleyball 5.6 6.1 6.6 7.1 7.6 8.1 8.6 9.6
MOD Volleyball 4.8 5.3 5.8 6.3 6.8 7.3 7.8 8.8
Varsity Wrestling 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
J.V. Wrestling 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
Assistant Wrestling 6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.5
Varsity Basketball 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
JV Basketball 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
Modified Basketball 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Bowling 3.0 3.5 4.0 4.5 5.0 5.5 6.0 7.0
Varsity Tennis 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Cross Country 6.0 6.5 7.0 7.5 8'.0 8.5 9.0 10.0
Varsity Baseball 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
AST Baseball 6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.5
JV Baseball 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
MOD Baseball 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Varsity Softball 9.5 10.0 10.5 11.0 11.5 12.0 12.5 13.5
J.V. Softball 6.7 7.2 7.7 8.2 8.7 9.2 9.7 10.7
MOD Softball 5.7 6.2 6.7 7.2 7.7 8.2 8.7 9.7
Varsity Track 9.5 10.0 10.5 . 11.0 11.5 12.0 . 12.5 13.5
AST Track 6.2 6.7 7.2 7.7 8.2 8.7 9.2 10.2
Modified Track 5.7 "6.2 6.7 7.2 7~7 8.2 8.7 9.7
Cheer1eading 5".0 5.25 5.5 5.75 6.0 6~25 6.5 7.0
Intramura1s 3.0 3.5 4.0 4.5 5.0 5.5 6.0 7.0
Notes: 1. The above percentages are multiplied by the base salary of the regular
salary at the Bachelor's Step 1 level.
2". No Coach will receive less salary than the previous year.
3. For all league, sectional, regional and/or state level post-season
play, each teacher shall receive an additional One Hundred Five Dollars
($105.00) for the first week. Pay will be $25.00 per day of practice or
competition, after the first week, not to exceed $315.00
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CATTARAUGUS CENTRAL SCHOOL
COACHING SALARY SCHEDULE
1997-1999
Years Service
1 2 3 4 .5 6 7 10
Varsity Football 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
JV Football 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
AST Football .6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.5
MOD Football 6.0 6.5 7.0 7.5 8.0 8.5. 9.0 10.0
Varsity Soccer 8.0 8.5 9.0 9.5 10.0 10.5 11.0 12.0
J.V. Soccer 5.6 6.1 6.6 7.1 7.6 8.1 8.6 9.6
MOD Soccer 4.8 5.3 5.8 6.3 6.8 7.3 7.8 8.8
Varsity Volleyball 8.0 8.5 9.0 9.5 10.0 10.5 11.0 12.0
J.V. Volleyball 5.6 6.1 6.6 7.1 7.6 8.1 8.6 9.6
MOD Volleyball 4.8 5.3 5.8 6.3 6.8 7.3 7.8 8.8
Varsity Wrestling 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
J.V. Wrestling 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
Assistant Wrestling 6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.5
Varsity Basketball 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
JV Basketball 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
Modified Basketball 6.0 6.5 7.0 7.5 .8.0 8.5 9.0 10.0
Bowling 3.0 3.5 4.0 4.5 5.0 5.5 6.0 7.0
Varsity Tennis 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Cross Country 6~0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Varsity Baseball 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
AST Baseball 6.5 7.0 7.5 8.0 8.5 9.0 9.5 10."5
JV Baseball 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
MOD Baseball 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Varsity Softball 10.0 10.5 11.0 11.5 12.0 12.5 13.0 14.0
J.V. Softball 7.0 7.5 8.0 8.5 9.0 9.5 10.0 11.0
MOD Softball 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Varsity Track 10.0 10'.5 11.0 11.5 12.0 12.5 13.0 14.0
AST Track 6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.5
. Modi fi ed Track 6.0 6.5 7.0 7.5 8.0 8.5 9.0 10.0
Cheerleading 5.0 5.25 5.5 5.75 6.0 6.25 6.5 7.0
Intramurals 3.0 3.5 4.0 4.5 5.0 5.5 6.0 7.0
Notes: 1. The above percentages are multiplied by the base salary of the regular
salary at the Bachelor's Step 1 level.
2. No Coach will receive less salary than the previous year.
3. For all league, sectional, regional and/or state lev.elpost-season
play, each teacher shall receive an additional One Hundred Five Dollars
($105.00) for the first week. Pay will be $25.00 per day of practice or
competition, after the first week, not to exceed $315.00
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CATTARAUGUS CENTRAL SCHOOL
TEACHER SALARY SCHEDULE
1996-97
BS BS + 30 Master IS
-- --
I 26,748 28,278 29,193
2 27,248 28,778 29.673
3 27,821 29,351 30,246
4 28,393 29,923 30,818
5 28,965 30,495 31,390
6 29,380 30,910 31,805
7 30,339 31,869 32,764
8 31,013 32,5.43 33,438
9 31,982 33,512 34,407
10 32,302 33,832 34,727
11 32,701 34,231 35,126
12 33,250 34,780 35,675
13 33,879 35,409 36,304
14 34,505 36,035 36,930
15 35,448 36,978 37,873
16 36,388 37,918 38,813
17 37,316 38,846 39,741
18 38,331 39,861 40,756
19 39,061 40,591 41,486
20 40,238 41,768 42,663
. (A) Off-schedule personnel: The gross salary for 1996-97 shall be increased by
4.1%. For any employe'e on Step 20 of the Salary Schedule during 1995-96, the gross
salary for that school year shall be increased by 4.1%.
(B) All course credit hours are to be paid at fifty-one ($51.00) dollars per
hour effective July 1, 1996.'.. .
(C) Master1s Degree payments will be at the rate of eight hundred ninety-five
($895.00) dollars, effective July 1, 1996.
(D) The above Salary Schedule is for illustrative purposes and the formula for a
teacher1s salary shall be BS compensation for the appropriate Step plus course credit
hours at fifty-one ($51.00) dollars per hour plus eight hundred ninety-five ($895.00)
dollars for Master1s effective July 1, 1996. --~
(E) Doctorate Seven hundred dollars ($700) additional salary.
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TEACHER SALARY SCHEDULE
1997-98
BS BS +. 30 MASTER'S
1 27,375 28,905 29,810
2 27,845 29,375 30,280
3 28,365 29,895 '. 30,800
4 28,961 30,491 31,396
5 29,557 31,087 31,992
6 30,153 31,683 32,588
7 30,585 32,115 33,020
8 31,583 33,113 34,018
9 32,285 33,815 34,720
10 33,293 34,823 35,728
11 33,627 35,157 36,062
12 34,042 35,572 36,477
13 34,613 36,143 37,048
14 35,268 36,798 37,703
15 35,920 37,450 38,355
16 36,902 38,432 39,337
17 37,880 39,410 40,315
18 38,846 30,376 41,281
19 39,902 41,432 42,137
20 40,663 42,193 43,098
(A) Off-schedule personnel: The gross salary for 1997-98 shall be increased by
4.1%. For any employee on Step 20 of the Salary. Schedule during 1996-97, the gross
salary for that school year shall be increased by 4.1%.
(B). All course credit hours are to be paid at fifty-one ($51.00) dollars per
hour effective July 1, 1997.
(C) Master's Degree payments will .be at the rate of nine hundred five dollars
($905), effective July 1, 1997.
(D) The above Salary Schedule is for illustrative purposes and the formula for
a teacher's salary shall be BS compensation for the appropriate Step plus course
credit hours at fifty-one ($51.00) dollars per hour plus nine hundred five ($905.00)
dollars for Master's effective July 1, 1997. .---
(E) Doctorate - seven hundred dollars ($700) additional salary
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TEACHER SALARY SCHEDULE
1998-99
BS BS + 30 MASTER'S
1 27,975 29,505 30,420
2 28,456 29,986 30,901
3 28,945 30,475 -. 31,390
4 29,486 31,016 31,931
5 30,105 31,635 32,550
6 30,725 32,255 33,150
7 31,344 32,874 33,789
8 31,793 33,323 34,238
9 32,83.0 34,360 35,275
10 33,560 35,090 36,005
11 34,608 36,138 37,053
12 34,955 36,485 37,400
13 35;386 36,916 37,831
14 35,980 37,510 38,425
15 36,662 38,192 39,107
:
16 37,339 38,869 39,784
17 38,359 39,889 40,804
18 39,376 40,906 41,821
19 40,380 41,910 42,825
20 41,478 43,008 43,923
..
~
(A) Off-schedule personnel:
. The gross salary' for 1998-99 shall be increased by
3.95%. For any employee on Step 20 of the Salary Schedule during 1997-98, the gross
salary for that school year shall be increased by 3.95%.
(B) All course' credit hours are to be paid at fifty-one ($51.00) dollars per
hour effective July 1, 1998.
(C) Master's Degree payments will be at the rate of nine hundred fifteen
dollars ($915), effective July 1, 1998.
(D) The above Salary Schedule is for illustrative purposes and the formula for
a teacher's salary shall be BS compensation for the appropriate Step plus course
credit hours at fifty-one ($51.00) dollars per hour plus nine hundred fifteen
dollars ($915.00) for Master's effective July 1, 1998. .---....
(E) Doctorate - seven hundred dollars ($700) additional salary
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SCHOOL NURSES
7/01/96 - 6/30/99
1. The base pay for a School Nurse in the first year of employment will be
Sixteen Thousand Five Hundred Seventy-six Dollars ($16,576.00) for a licensed
Practical Nurse and Eighteen Thousand Five Hundred Seventy-six Dollars ($18,576.00)
for a Registered Nurse.
2. Salary increases for the present High School Nurse will be One Thousand Two
Hundred Dollars ($1,200.00) per year for the duration of this contract. Salary
increases for the Elementary School Nurse will be One Thousand One Hundred Dollars
per year for the duration of this contract.
3. Work Year: The work year for School Nurses shall be the same as for
classroom teachers, except that, if the District requires additional days. to be
worked, such as for student sports physical examinations, the nurses shall be
compensated at their per diem rate of pay, computed at 1/184th and an hourly rate of
1/128th of annual salary.
4. Extra Activities: If necessary, Nurses may be expected to be available for
activities that are related to their job. Payment shall be as set forth in No.2.
5. Leave Time: School Nurses shall be covered by sections 10.1, 10.2, 10.3,
10.4 and 10.6 of this Agreement. '
6. Local Retirement: School Nurses, who have served fifteen (15) years, and
who notify the Board of Education, by April 1st of'the fiscal year preceding the'
retirement year, shall receiVe payment for unused sick leave to be deterOJined by
multiplying thirty percent (30%) times the number of unused sick days at the rate of
pay of the last year of employment.
7. Graduate Hours: Nurses shall be paid for graduate hours at the rate set
forth in paragraph B. under Teacher Salary Schedule.
8. A Two Hundred Fifty Dollar ($250.00) Savings Bond shall be awarded to each
school nurse who utilizes no sick leave days during the school year.
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GRIEVANCE FORM
INFORMAL STAGE
An oral discussion was held on
---roate) between
-(Aggrieved Party.)
and
(Supervisor)
regarding the grievance generally described as follows:
Discussion concluded on
(Date)
Signatures:
Aggrieved Party
Supervisor
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IN WITNESSWHEREOF,the.parties have hereunto set their hands the (2)~'t~
day of April, 1997.
BY:
JOHN F. MORMILE
Superintendent
Cattaraugus Central School
BY:
President
Board of Education
Cattaraugus C a
BY:~
.
DALE ROGAN
President
Cattaraugus
Cattaraugus
Teachers Association
Central School
' w
__
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